
 

 

 

Varsity Spirit Intern Program with Arlington High School 
Q&A with Tiffany Roberson, Functional Skills Teacher, and Lisa Holder, Varsity Spirit Registrations 
Specialists 
 
What is Varsity Spirit’s Intern Program with Arlington High School? 
Tiffany: The Intern Program is a work-based learning opportunity that gives students with disabilities 
onsite job experience at local businesses. It is focused on skill building for post-secondary success. 
 
How did this program get started?  
Tiffany: The partnership started with a wonderful conversation I had with Ms. Lisa Holder at Varsity 
Spirit in 2017. Lisa and I collaborated to work out what jobs and times the students would be able to 
attend. 
 
What kind of job opportunities/experience does Varsity Spirit provide?  
Tiffany: Students were able to come and work in one of the conference rooms, matching color 
swatches. There was another group of students that filed invoices. Students had the opportunity to 
build relationships with the staff in different areas, from the mailroom to those working out of 
individual cubicles and even offices. We also sent job coaches to ensure quality work and a safe 
working environment. 
 
How have you seen it impact the kids?  
Tiffany: You could see it on the kids’ faces. They really looked forward to coming to work there twice 
a week. The icing on the cake for students was getting an actual paycheck. Most of our students 
would have never fathomed working and getting paid for the work they produced. 
 
What feedback have you received from either the students or school administrators on the impact 
the experience has had on the students? 
Tiffany: Our program was extremely happy to have had that consistent partnership with Varsity Spirit, 
which set the tone for our worked-based learning program at Arlington High School. 
 
Lisa: My daughter, Hannah Morgan, and her close friends were involved with the internship program. 
It was a wonderful experience for them in many different ways. The responsibility of a job gave them 
confidence. They were all truly excited to come to work and interact with the employees. It made 
them feel important and part of the company. And they all especially loved Ron in the mailroom, 
where they clocked in and out for work – he was great with them. It’s amazing how inclusion can 
change one’s attitude and personality. 

 
 


