
 

 

 
 
Steve FIscher 
Corporate Environmental Health & Safety Manager 
 
Q: Tell us about your role with Herff Jones and what you love most about your job. 
A: Being in the EHS profession, I deal with many different issues and personalities. I enjoy dealing with 
people and developing relationships. What has made me successful in my career is spending time on 
the shop floor at all divisions, building the relationships with production employees, front-line 
supervisors, and plant managers. When employees get to know you, it brings two critical qualities. 
Respect and trust, and both are earned and in return you must give the respect and trust back to 
people. When people begin to trust and respect you, you can direct them, and they will follow your 
lead. The buy in, and support from employees is what turns a negative safety culture into a culture of 
positivity and maturity.  

Q: What does National Disability Employment Awareness month mean to you? 

A: With having a stepson in the later stages of ALS, I know firsthand his daily struggles and the daily 
struggles of those having a disability. It means giving those with a disability a chance to be respected 
and an opportunity to succeed in life, and within the work environment. 

Q: What are some typical challenges that people with disabilities face in the workplace? 
A: With having a disability and based on the disability it brings daily challenges. The things that we 
take for granted, such as entering and exiting the facility, being able to walk freely versus a 
wheelchair, picking up the phone to call a co-worker, sending or responding to email, brings daily 
challenges for those with a disability. Should you know or work with someone that has a disability, 
and you see them struggling it is important and meaningful to offer assistance. With someone having 
a disability, their functionality is limited and adds additional exposures that could affect their safety, 
resulting in an injury. That is why it is so important that the work environment be ADA compliant, and 
we provide the equipment and means to limit such exposures. 

Q: What is one thing you would like your co-workers to know about people with disabilities? 

A: They are the same as those without a disability. They want the same things in life as a normal 
person, and the opportunity to prove that they bring quality to the workforce. That they can bring 
value to their position and assist the organization in being successful. 

Q: What are somethings your co-workers could do differently that would make life easier for a person 
with a disability? 
A: Seek to understand their daily struggles, give support, and offer assistance when needed. 

 



 

 

 

 


